
ACADEMIC  
STAFF  
REPRESENTATIVE  
COUNCIL  
ELECTION
Remember  
to Vote
Elections are open  
from 30 May to 8 June



Nominees for the role of academic representative  
on Council are:
Prof. Michael Archer,  
Department of Art
Dr. Kate Devlin,  
Department of Computing
Prof. Anna Furse,  
Department of Theatre and Performance
Prof. Pamela Heaton,  
Department of Psychology
Ms. Sarah Lambert,  
Department of History / Open Book
Dr. Shela Sheikh,  
Centre for Cultural Studies

All academic staff members are invited to vote for one of these 
candidates. You will be sent instructions and a link to the 
secure online ballot via goldmail on the opening day  
of the elections.

The elected member will play a key part in helping take 
Goldsmiths forward as a world-leading research and teaching 
institution, and in shaping our strategic vision and distinctive 
values at a time of real opportunity and challenge.



Michael Archer

I have nearly thirty years experience of teaching at all 
levels, and of administration in a number of widely differing 
institutions. During my time at Oxford - the phrase makes 
it sound like a sentence, doesn’t it? Well, if it wasn’t exactly 
that, it is certainly the case that the ethos and community 
at Goldsmiths is a far preferable one in which to work and 
accomplish things. Anyway, during my time at Oxford, as 
Head of School at the Ruskin School of Art, I was a member 
of the Humanities Divisional Board, serving variously on the 
Development, Academic and Research Committees. I am 
currently Chair of our Departmental Learning & Teaching 
Committee, in which role I am particularly keen to maintain 
and develop the strong student-centred approach to 
curriculum design and teaching that is such a feature in the 
college. How the college as a whole manages this while both 
strengthening its estate, infrastructure and systems, and 
answering to the increasing demands from central government 
to justify its existence is the major challenge. I would be happy 
to serve on Council to assist with this.



Kate Devlin

I am a Senior Lecturer in the Department of Computing and 
have worked at Goldsmiths for the past ten years. As a senior 
lecturer I represent the early- and mid-career academics in 
the College whose voices need to be heard, as we are frontline 
in delivering the requirements of a growing student body 
with high expectations of engagement. This is of particular 
importance given the recent White Paper and proposed TEF.

I have spent the past five years as Senior Tutor in the 
Department of Computing and know the importance of 
providing a university environment that is safe and supportive, 
particularly in terms of wellbeing and mental health. 
Goldsmiths is already a leading institution when it comes to 
student support. I want to help make it exemplary in terms of 
academic and personal development.

I am a member of the Athena SWAN team in the College and 
am a campaigner for Women in STEM, working on national 
initiatives on inclusivity. As a UCU caseworker I am trained 
in representing and supporting staff. I want to work towards 
equality and diversity across all College departments, in terms 
of a fully representative student body and Faculty. 



Anna Furse

I was Head of Department of Theatre and Performance until 
September 2015. Freelancing much of my working life as 
professional director, writer, artistic director, and HE academic 
since 1981, I’m inured in adapting to survive. I’ve worked 
within and across diverse interest groups and communities, 
finding audiences for new ideas internationally and promoting 
and defending creativity in education. I joined Goldsmiths 
in 2001 - where I’d done my PGCE in 1977 - attracted by our 
dynamic research environment and interdisciplinary potential. 
My favourite aspect of headship was working with colleagues 
across College. This enabled insight into the institution as an 
holistic concern, something we can too easily lose sight of 
when overwhelmed by departmental issues.  My perspective 
remains collegial as do my questions: What positive risks 
should we be taking? How to identify untapped potential? 
How can things work better? I’m frustrated by how theory 
and practice come apart under duress, not only within 
disciplines but within the ethos of Goldsmiths itself. We all 
know the unique challenge ahead as we struggle in ‘interesting 
times’. I believe our future lies in our confidence, our unity, 
our passions, our willingness to change - and contribute to 
shaping those changes - and for our astonishing community of 
academics to have a real say in our future. 



Pamela Heaton

I left school at fifteen and worked as a secretary before training 
as a classical musician in my twenties. I earned my living 
as a music teacher and singer, and in 1989 began to study 
psychology at Goldsmiths.   I completed my undergraduate 
and postgraduate training and then worked as a research 
assistant, lecturer, senior lecturer, reader and professor in the 
Psychology Department.   

My interests in autism and music psychology have led to many 
cross-disciplinary and cross-cultural collaborations.  I served 
as scientific advisor and speaker at the Sante Fe chamber 
orchestra festival in 2012. During 2015 I established a London 
based choir for adults with autism and advised Live Music Now 
on their music and autism programme. Within Goldsmiths 
I have successfully supervised nine autism PhDs including 
three overseas students, delivered staff workshops aimed at 
increasing autism awareness and worked with the disabilities 
office to support learning in students with this condition.  I 
have supervised Goldsmiths students working in autism 
centres in Syria and Turkey and in 2014 was a keynote speaker 
at an autism conference in Dubai.  I have served on College 
Academic Board, as Director of Postgraduate Research in my 
Department and chaired a validation assessment at  
Lasalle College.  



Sarah Lambert

I have worked at Goldsmiths for over 20 years, as a lecturer 
in the history department, and a member of the widening 
participation team, where I piloted the involvement of 
Goldsmiths with the A level extended project qualification,  
and developed the Peer Assisted Learning scheme. 

I introduced the work placement module “history at work”, 
enabling undergraduates to undertake practical work in 
prestigious institutions, gaining valuable research experience 
and learning about subject-specific career opportunities. 

I was admissions tutor for over 10 years, and was the instigator 
and the convenor for the integrated degree in history. 

I am now on a 2 year secondment with Open Book to develop 
academic accreditation for their work with marginalised and 
excluded groups. 

I have loved Goldsmiths since I first came here, and want to do 
what I can to preserve all that is great about it, but also see the 
need for a critical approach to decision making at the highest 
level when we are facing huge institutional challenges. I want 
to see a more open, accessible and inclusive university for 
everyone. I want to keep academic work our primary focus  
and that academic work to be socially responsible  
and transformative. 



Shela Sheikh

Since 2014, I have been Lecturer in the Centre for Cultural 
Studies, where I convene the MA Postcolonial Culture and 
Global Policy and supervise several PhD students. I have 
been at Goldsmiths since 2004, first as an MA student in the 
Centre for Cultural Studies (on the MA programme I now 
teach and convene) and subsequently as a PhD student in the 
Department of History. Following this, I was Research Fellow 
and Publications Coordinator on the ERC-funded Forensic 
Architecture project (Centre for Research Architecture), and 
Associate Lecturer in the departments of Visual Cultures and 
Art. As such, I have long-established relations with academic 
staff and students in several departments and, importantly, 
first-hand familiarity with the evolving student experience. 
If elected to Council, I would seek to ensure that Goldsmiths 
retains its distinctive flavour, in particular in the arts and 
humanities, while growing. Amongst the broad range of 
Council Members’ responsibilities, I would represent junior 
academics in particular, and would address issues of gender, 
diversity, equality and employees’ working conditions, 
drawing on my research and teaching in postcolonial studies 
in order to ensure the diversification of the curriculum within 
the university and Goldsmiths’ outward conversation with 
institutions in the Global South.


